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THE INFLUENCE OF PROCEDURAL JUSTICE TO 
ORGANIZATIONAL CITIZENSHIP BEHAVIOR ASPECTS ON 
MALINDO FEEDMILL, TBK GRESIK 
 
ABSTRACT 
This writing has purpose to know the influence of Procedural 
Justice to  Organizational Citizenship Behavior Aspects on Malindo 
Feedmill, Tbk Gresik Company. The respondent characteristic are 100 
permanent employees who work on  Malindo Feedmill, Tbk Gresik 
Company.  
 The technique of analytical data is  Simple Linear Regression 
Analysis. This study found that  Procedural Justice has great positive 
influence to Organizational Citizenship Behavior (helping behavior, 
sportsmanship, civic virtue).  
 
 

















PENGARUH PROCEDURAL JUSTICE TERHADAP ASPEK 
ORGANIZATIONAL CITIZENSIHIP BEHAVIOR 
PT. MALINDO FEEDMILL, TBK GRESIK 
ABSTRAK 
Penelitian ini bertujuan untuk mengetahui adanya Pengaruh 
Procedural Justice Terhadap Aspek Organizational Citizenship Behavior 
PT. Malindo Feedmill, Tbk Gresik. Karakteristik responden adalah 
karyawan tetap PT. Malindo Feedmill, Tbk Gresik sebanyak 100 orang.  
 Analisis yang digunakan adalah analisis Regresi Linear Sederhana. 
Hasil penelitian ini menunjukkan Procedural Justice memiliki pengaruh 
positif signifikan terhadap aspek Organizational Citizenship Behavior 
(helping behavior, sportsmanship, civic virtue).  
 
 
Kata Kunci: Procedural Justice, Helping Behavior, Sportmanship, Civic 
Virtue. 
 
